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1 Stakeholders

1a. Children and young people

1a.1 The social and emotional needs of children and young people are assessed and tracked.

The school uses the Boxall Profile to assess and track the social needs of pupils. Pupils who have been
targeted for support have a Boxall Profile which is tracked. Staff use the Boxall to help organise nurture groups,
once established these are tracked and monitored for progress.

1a.2 Nurture principles are defined and explained to children and young people.

The Six Principles of Nurture in child’s language shows that the pupils are encouraged to understand the adult
role in promoting nurture and what nurturing approaches do for them. Pupils talked knowledgeably and
confidently about all 6 principles. They clearly felt safe and confident with their teachers and talked in ways
which told me that they feel nurtured, and the 6 Principles are applied to their classroom and school. There is
evidence of posters and school assemblies aimed at this.

1a.3 Children and young people are encouraged to develop responsibility for themselves and learn
self-efficacy.

Pupils are encouraged to take responsibility for their own learning and demonstrated engagement as well as
enjoyment. They had a well-developed understanding of emotions and their impact on learning and talked of
using learning powers. Restorative conversations are called ‘Circles’ pupils were clearly familiar and
comfortable talking about and asking for a circle. Staff expressed that any time for these was well used and
worth it.

1b. Parents and caregivers

1b. 1 Parents and caregivers feel valued and welcomed by the service.

Nurture and wellbeing are applied to parents and carers too. The school is quick to identify areas or individuals
in need of support. This is due to the sensitivity and attunement of staff in their daily interactions with parents
and carers. The active parent council are involved in the school and parents worked with children on art work
relating to the school values.

1b.2 Nurture principles are defined and explained to parents and caregivers.

Nurture is explained to parents and carers and placed in context of the school approach to wellbeing. They
have also been discussed at coffee mornings and the school website and magazine explain the principles. The
nurture principles are displayed in the main reception.

1b.3 Reports to parents and caregivers reflect children and young people’s strengths and areas of
need.

In reporting to parents, staff use language which shows that they know and value the pupils as individuals, their
comments are extensive, thoughtful, and specific to the child. There is a strong emphasis on strengths and
progress, effort and wider school achievements.

1c. Staff

1c.1 There are systems and procedures to welcome, support and induct new staff and visitors.

The school has a clear induction programme for new staff. This reflects the school’s nurturing approaches to
staff and pupils. Staff told me they felt supported in first coming to the school. This underlines the school’s
strong commitment to positive and nurturing approaches to pupils and ensures consistency among staff. New
members of staff are introduced in the school magazine. Visitors are warmly welcomed to the school by
attentive front office staff.
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1¢.2 Nurture principles are defined and explained to all staff.

Staff received training on the nurture principles and their application in a class and school setting. They are
knowledgeable about the principles of nurture as evidenced in contributions by staff on the assessment visit.
They emphasised development, safety, wellbeing, language development, positive relationships and positive
behaviour and planning and managing transition. Staff display the school nurture principles in their classroom.

1c.3 Staff are given opportunities to discuss, develop and review shared values.

Through continuous professional development and staff training during inset and staff meetings staff work
together to share good practice and embed the principles. Staff are involved in developing curricular links to
their shared values.

1c.4 There are clear expectations of how staff relate to children and young people in all settings and
events.

Staff live out the school values and wear their values hoodies. Values boards and displays are colourful,
engaging and creative and appear around the school reinforcing the shared commitment to these by all staff.
During the Resilience Lesson Study training staff discussed the importance and power of language. The school
has high expectations for pupil behaviour and uses a restorative justice approach to support this.

1c.5 Staff are actively involved in The National Nurturing Schools Programme.

It is evident that staff have and continue to be involved in the programme as part of their everyday practice and
ongoing developments e.g. the development of nurture nooks. During the accreditation visit they were hugely
supportive of the work done by colleagues across the school.

1d. The community

1d.1 The school works with all stakeholders.

Case Study One: Riddlesden Gala has been running for 35 years, led by Riddlesden Gala committee which
has been made up of church and community members. The school site has been used as a venue to hold the
event but historically there has been very little involvement from members of the school community. This year,
school has taken a more active role in the planning and carrying out of the gala event.

Case Study Two: Open mornings to provide parents with the opportunity to engage with members of staff in
school and speak with them directly about any questions or concerns. These have been very successful.

1d. The community

1d.2 Nurture principles are defined and explained to stakeholders.
The school provides information about nurturing principles to families and the community through its website
and magazine..

1d.3 The school is used as an established resource for stakeholders.

The school is used as a resource by the community, it is held in high regard and repeatedly during the visit the
school was praised for its openness, approachability and its importance to the community. The school grounds
are used by Keighley BIG Local, this includes pupils in wild camping and outdoor activities. Keighley College
uses the school to increase access to college courses for parents.

1d.4 The school is responsive and inclusive to their stakeholders.
The school is continually striving to work proactively within the community. This is reflected in their active and
varied partnerships.e.g. Singing at 5 Rise nursing home, working with residents to encourage safe parking.
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2a. Meeting the needs of children and young people

2a.1 Nurture principles are incorporated in curriculum planning and delivery.

Nurture and positive, supportive relationships are at the heart of decision making in the school. They inform
policy and practice. The School Development Plan has clear reference to the nurture principles. Health and
wellbeing is taught as a discrete subject within PSHE but even more so talked about, commented on and
modelled by staff who skillfully support children to develop emotional literacy and emotional intelligence from a
young age especially through a planned and creative use of stories and selected books.

2a.2 The social and emotional needs of children and young people are addressed.

Provision during the school day includes a wide range of whole school, class and individual interventions aimed
at supporting and addressing the needs of children. Pupils access targeted support through The Hive. The
curriculum provides for physical, emotional and mental health needs. All staff showed a well-developed
awareness of the importance of pupil and staff mental health and ways in which to support this. Examples
include Evie the school dog used to help pupils with reading as well as self-regulation, the sensory room,
enrichment sessions, chill and chat, This Girl Can Club, Busy Bees

2a. Meeting the needs of children and young people (continued)

2a.3 Consistent advice is given on supporting improvements in behaviour and emotional wellbeing.
Communication is key to the schools approach with staff saying that any time to help pupils regulate was time
well spent. The children clearly enjoyed the idea of a ‘circle’ which allowed them to talk to adults who help with
restorative approaches using a script. Clear positive language is employed by all staff with ELKLAN strategies
and high expectations.

2a.4 Children and young people are encouraged to be involved in developing and evolving their
educational achievements.

Pupils are consulted on the content of their learning and are encouraged to plan and reflect on learning. The
Pupil Parliament is a voice for pupils and at the same time educates pupils on the parliamentary process. Pupils
reflect on their learning and progress using formative assessment techniques.

2b. Wellbeing: Children and young people

2b.1 Provision and strategies promote the welfare and wellbeing of children and young people.
Improving the health and wellbeing of children is a key priority in the school. The school provides support for
children to develop their self-esteem, confidence, social collaboration and expression. The school House system
is tied to the school values and pupils wear school hoodies of different colours with the values on the back.
School approaches include: The Hive, quiet lunch time groups, the extracurricular PE activities, mental health
champions, gardening, choir and the Happiness Assembly.

2b.2 Children and young people feel safe and secure.

Children expressed feeling safe and happy in school, parents and carers comments reflect this. Adults who
contributed on the visit highlighted the safe and trusting atmosphere in the school and how confidently pupils
approached adults to talk or seek help. This sense of safety is reflected in the pupil questionnaire.

2b.3 Children and young people feel valued, respected, included and listened to.

The pupils expressed several times on the visit that they feel safe in school. They felt that their ideas and
opinions mattered and were listened to. They understood that their views were considered. The Head Teacher
has an open-door policy for pupils as well as staff and takes time to talk and play with them.
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2b.4 Children and young people are prepared for transitions in life.
Transitions are planned and organised with additional support, as necessary. Routines, procedures and
classroom practice are explained to children to support transitions large and small. Enhanced transition
arrangements are made for children who are identified as being at risk.

2b. Wellbeing: Staff

2b.5 Provision and strategies promote staff welfare and wellbeing.

The wellbeing of staff is taken seriously, and the genuine care of staff was evident throughout the virtual visit.
There is a much-valued service from the school Hypnotherapist and Psychotherapist who supports staff
wellbeing with solutions orientated counselling. On the virtual visit there was a strong sense of cohesion,
cooperation and genuine concern for each other. The Senior Leadership Team has an open-door policy and
provides comprehensive pastoral support to all staff members. Staff expressed a similar approachability from
colleagues at all levels. There is a staff wellbeing strategy and thoughtful touches such as ‘chocolate bouquets’,
national compliments day, learning heroes and a staffroom nurture board display.

2b.6 Staff feel valued, respected, included and listened to.

During discussions it was clear that all staff are proud of their school, the children they care for and the
relationships they have fostered within the school community. Staff talked of areas of interest they were
supported to develop and share with colleagues. The nurture group staff were repeatedly mentioned as being
available, supportive and knowledgeable, a valuable support for other staff. Staff feel confident in approaching
colleagues for help in developing their own practice and knowledge of social emotional and wellbeing
approaches.

2b.7 Staff access relevant professional development.

There are multiple opportunities for quality CPD, and staff are encouraged and supported to access training.
Staff are empowered and continue to develop their leadership and strategic skills and share their own interests
and learning with colleagues.

2b. Wellbeing: Staff (continued)

2b.8 There are opportunities for reflective collaborative problem solving for staff

Systems in place to ensure that staff can reflect and communicate with each other, for example: an open-door
policy, whole staff attainment meetings, moderation sessions, peer observations and individual meetings.
Experienced staff give freely of their time and knowledge to support others. Lesson Studies are used to excellent
effect, led by The school Psychotherapist to provide robust and engaging collaborative professional
development.

2c. The environment

2c¢.1 Nurture principles are reflected in the development of the workplace environments.

The school uses the classroom environment to support pupil wellbeing. On the virtual visit children told me they
would want to show me their art work and amazing walls. The evidence folder shows photographs of wall
displays for growth mindset, learning powers, friendship, Be The Best You Can Be etc. Teachers have a nurture
board also.

2c.2 The environment is safe and welcoming for all stakeholders.
Child Protection for the children, staff and community is a priority. There are a variety of systems in place to
support this. Both indoor and outdoor spaces are used creatively with areas for children and staff to work flexibly
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on individual, pair, group or class activities. Time and again during the virtual visit staff at all levels and partner
agencies highlighted the safe and welcoming atmosphere at the school.

3a. ‘ Policy

3a.1 Organisational processes and service development policies reflect and support nurture principles.
There is a clear commitment and passion to place the needs of the children at the heart of school practice. The
organisation and policies promote a nurturing ethos. The vision of care, tolerance and respect reflect the
commitment to nurturing approaches which are clearly seen in the language of school policy documents.

3a.2 Stakeholders are involved in the development and review of policies.
There exists a wide range of opportunities and meetings for parents and carers, school staff, governors and
children to inform plans and procedures and share the school’s Relationships Policy and nurturing approaches.

3b. Partnership

3b.1 Partnership working reflects a nurturing rationale.

The school has capitalised upon opportunities to work in partnership. For example: Funding was gained through
the Bradford Birth to 19 Teaching Alliance and allocated to the priority of improving reading. It was decided that
teachers would carry out projects within their school and this would culminate with the showcasing of the work
produced at Cliffe Castle. Another partnership featured was with schools in the Keighley area. They formed a
partnership with children’s centres, West Yorkshire Police, Bradford Council and the parish of Keighley and
formulated a child safety campaign called Children’s Year of Safety. Because the campaign proved to be
successful for the three schools involved and their communities, it was rolled out across Keighley to include a
wider reaching number of schools and their communities.

3c. Resources

3c.1 There are clear development priorities to develop nurturing principles and practice.

The school identifies priorities for their context and systematically and meticulously plan to have the maximum
impact upon the children, families and community. The school development plan shows clear links to nurturing
approaches. There is an understanding of the processes and commitment by the staff who attended the NNSP
training. Structures and systems have been followed and adhered to during the two year period.

3c.2 Resources are deployed to develop nurturing principles and practice
Evidence throughout the assessment visit and within the evidence file include interventions and strategies aimed
at delivering improved mental health and wellbeing for the children, staff and the community.

3d. Monitoring and evaluation

3d.1 Monitoring, and evaluation protocols include evidence of planning, reviewing and evaluating
processes for the National Nurturing Schools Programme.

The evidence within the folder and during the assessment visit indicate that there are clear and robust systems in
place monitoring the impact that the programme is having upon the whole school.
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Assessors Summary

Riddlesden St Mary’s is a two-form entry primary school with attached nursery in the historic mill town of
Keighley in West Yorkshire. The school’s vision statement describes their approach.

Rooted in the Christian faith and embracing all within the community, we encourage, enrich and enable everyone
to be the best they can be.

The '3Es' underpin all we do and are built on the Christian values of Respect, Peace, Courage, Trust,
Forgiveness & Friendship which enable our children to become lifelong learners whilst having a mutual respect
for all.

Throughout the accreditation visit these values shone through and combined with their well-developed nurturing
approaches the staff have created a safe, happy school where children can grow and flourish. Values are ‘up
front’ and on show everyday as the house system is named for the values with pupils wearing hoodies showing
house names Peace, Friendship etc. | thought this was highly original and a hugely effective way of living your
values. | loved it!

Ofsted reported that the school “... have established a highly inclusive culture and very effective provision to
support pupils’ personal development. At the heart of the curriculum is a desire to provide pupils with the
knowledge they need to live happy and successful lives.” And this was borne out on the accreditation visit.

Additional awards:
Working towards the Pupil Parliament Award.

Assessors Summary (continued)

This report cannot reflect the work that goes on at the school every day. An evidence portfolio and related
documents have been provided as part of the assessment process. Highlights of the assessment visit include:

Pupils: The children are cheerful, confident and eager to share their understanding of nurture and its benefits for
them. They commented repeatedly that staff understood them, understood where they were in their learning and
helped them to learn. They were clearly happy to approach any adult in the school with the expectation that they
would be listened to and supported. They talked of asking for a ‘circle’ and had a good understanding of
restorative justice in practice. Using age-appropriate language, they clearly demonstrated that a nurturing
environment is provided for them in which they feel understood, safe and involved. One confident young man
was eager to share with me his learning on brain development and how this facilitates learning.

Relationships: Relationships were at the forefront of every discussion whether that be curriculum, environment,
behaviour or learning. The staff were aware of the needs of children, colleagues, parents and carers and the
wider community and it was apparent that there was a clear commitment to do the best for them all. Parents
talked warmly of help given to them, they praised the genuine feeling of partnership and the relaxed,
non-judgemental atmosphere.

Support for pupils and families: It was evident from my visit that there is a focus on how best to support all
children and their families. This is flexible and adaptable and at times very creative. The Hive nurture group and
staff are at the heart of this. Parents who spoke to me clearly have a high level of confidence and trust in staff.

Supportive staff: Staff are open and welcoming and feel part of a close team. There is an unwavering,
supportive ethos within the school. Staff talked of how the nurture principles, resilience and emotional
intelligence are interwoven in all areas of the curriculum. There is an extremely safe and trusting atmosphere
where staff can learn from each other and develop good practice. Staff spoke of being valued, empowered,
supported and developed.

School Leadership Team: For the SLT nurture is a key driver of decision making with a strong inclusion
agenda. The Head Teacher spoke of her drive to ‘get it right in early years’ and this was borne out in their early
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intervention approach to children needing support. Nurture is evident in policy, the curriculum, staff recruitment
and support for staff and pupils and families during the pandemic. The Head Teacher described their response to
Covid 19 as an opportunity to put into practice the 6 principles. A partner of the school described the approach of
the Head Teacher as forward thinking and brave and this has certainly created a buzz and energy around

wellbeing and nurture.

The improvement comments below reflect this. They are based on continued self-evaluation to ensure all
members of the school community continue to contribute to whole school nurturing approaches.

Recommendation

| am delighted to be able to recommend Riddlesden St Mary’s CE Primary School for the National Nurturing

Schools Award.

Areas for development Timescale

Continue to monitor and evaluate the provision within your setting completing the Ongoin
National Nurturing Schools self-assessment on an annual basis. going
Continue to reflect and develop the use of the Boxall Profile across the
school targeting children, tracking their progress and evaluating the impact.

Ongoing
Continue to make use of Beyond the Boxall and Beyond the Boxall Whole
Class Strategies to ensure access to a wide range of ideas and strategies.
Continue to promote and embed nurture group principles throughout Onaoi

ngoing

the school.
Continue addressing the needs of all stakeholders: children, staff, parents
and carers and the community collating examples of practice and outcomes | Ongoing
evidenced to the standards.
Continue to share and develop practice with partners. Ongoing
Engage with the re-accreditation process for the National Nurturing Schools

May 2024
Programme.
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